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TREASURY DEPARTMENT 
Office of Personnel 
Washington, D. C. 

July 10, 1953 


Personnel Circular No, 170 


To Heads of Bureaus 

Treasury .Department 

Subject: Amendments to the Annual and Sick Leave 

Act of 1951, approved July 2, 1953 


1 , PRINCIPAL CHANGES IN THE ANNUAL AND SICK LEAVE ACT 
OP lggiT " 

Public L aw 102, 83rd Congress, approved July 2,. 1953* 
made several amendments, to the Annual and Sick Leave Act 
of 1951. The principal changes are as follows: 

(a) The Act exempts certain officers of the Executive 
branch of the Government from the provisions of the Annual 
and Sick Leave Act of 1951, and among those are persons 
appointed by the Pre side.nt by and with the advice of the 
Senate, or by the President alone, whose rates of basic com- 
pensation exceed the maximum rate provided in the general 
schedule of the. Classification Act of 1949, as amende a. 
Additional officers may be exempted by Presidential order. 

Such officers exempted from the leave act are not entitled 

to accumulate leave to be made a basis for a- lump sum p aymen ,. 
The accumulated and current accrued annual leave to which any 
officer exempted by Public. Law 102. from the leave act is 
entitled on July U, 1953 will remain to his credit, and shall 
be paid in a lump sum when he leaves the service or be trans- 
ferred with him if;, without a break in service, he again 
becomes subject to the leave act of 1951* 

(b) Public Law 102 amends the . leave act to provide that, 
in the future, the maximum permissible accumulation of leave 
will be 30 days (U5 days for employees recruited for service 
outside the several states and the District of Columbia), 
except for those who now have accumulated leave in excess of 
that amount. In the latter case, the amount of leave carried 
over at the end of 'the leave year in 1952 will be the maximum. 
If, at any time, such employee reduces his accumulated leave, 
the reduced amount will become the new maximum. 
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(o) The amendment, provides that, after August 31 las* 


take 


(d) 

such 


Heads of departments and agencies are required to 
in the aoel 

employees which is in avrooc ° 01 OII1C0 rs and 

allowable under Section P 03 „** +v, " 6 « maxi ® um accumulation 
of 1951, ae amended' 3 * th ' A " nU!l1 ;and S1 ° k Act 

first-day IY thTTirlVn h "? ^ ee “ ohanged to begin on the 
in any year PerfaftL oa ! bl -'" eekl J r P «y period occurring 
on the current E ;e r :;fr^orSe r d1:a a :et 0liday 1 **™ °“ ** **>»“ 

2. POLICY ; 
have 

1 ate d leave is reached! •• * ma3tl “™ ' allcvable accumu- 

be responSibl! r fo!°!!ein! th!t a e th ? riZed *° grant le «« will 
annual P leave in excess of 30 a employees with accumulated 
Plue the amount « S X current leave, 

leave. The le flW ■ ^ Z 0 re ™ ction • of the accumulated 

the employee wishes to takd- it^But ■ i^thl 01, P ° SSible » when 

aY^Jv^is z*J- : ’4 V ° v 

ciroular rel atite 6 to're due tion^of'exoe ss^accuinul ate deleave , 

urged to erant .,,01, i ® 1953 * but supervisors are 

the e xce s s r accu^ui ate d leave ‘LS 0 "!? 16 ^ ib wil1 -due* 
the operations of ?h| 0 ff?ce; aad Wl11 effect adversely 


befori Lgust |r 1Q5. in td %***»■* as much leave, as possibl 
loss of ifave in'the event t °, reduce . the Fusibility of 

separation. 0t ° f d<3ath ' re ^ignation. or otheJ 
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3. EXCEPTIONS 




It is recognized that it may not be consistent with the 
exigencies of the public business in some instances to grant 
the current a^$g£§^§ 0 leave o f 26 days, and an additional 
£>9 days. Therefore, the following procedure is prescribed 

where it is not possible, wi th pj fyt _ u p . due sacrifice to the public 
business, to grant the -9t days^ann^al leave. In each case, the 
supervisor will prepare a written statement giving the facts 
which prevented the granting of the leave, which will be filed 
in the per sonnel f olde r' of the employee, A similar written 
statement will be required for each leave year in which the 
established annual reduction cannot be made. 


ip, REPORTS : 

An annual report on the reduction of excess leave will 
be required. As soon as instructions have been received from 
the Civil Service Commission, all bureaus will be informed of 
the data needed to compile the report of the Department to the 
C ommi s si on . 


5. RESCISSION : 

Personnel Circular No, 117» dated August 27, 19^l7, is 
hereby rescinded, ' 


JAMES H, HARD 
Director of Personnel 


Approve d : 


WILLIAM W. PARSONS 
Administrative Assistant 
Secretary 
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